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Teacher Candidate:

University Supervisor:

PRODUCTIVE PRACTICES

For each of the practices identified, please check the rating frame that best describes your experiences.

The rating frame abbreviations are:

C = Consistently N = Never
F = Frequently R = If requested
S =Seldom
Productive Practice Rating

1. The University Supervisor helped the Teacher Candidate to inform the
Cooperating Teacher about the program goals, required activities, time
lines and record-keeping/assessment needs.

2. The University Supervisor maintained productive and open
communications with the Cooperating Teacher.

3. The University Supervisor worked with the Teacher Candidate to schedule
observations and post-observation conferences.

4. The University Supervisor observed the Teacher Candidate’s teaching and
provided reinforcing and constructive feedback orally.

5. The University Supervisor observed the Teacher Candidate’s teaching and
provided reinforcing and constructive feedback in writing.

6. The University Supervisor regularly reviewed the Weekly Progress Report &
Reflection forms and other evidence about the Teacher Candidate’s
developing teaching practice.

7. Conferences with the University Supervisor provided a productive
opportunity for the Teacher Candidate to reflect on his/her teaching as
well as consider options, concerns, constraints and next teaching targets.

8. The University Supervisor completed or participated in the timely
completion of required conferences and paperwork.




SPECIFICS

What are the two most significant ways that the University Supervisor supported the building of the Teacher Candidate’s
teaching practice?
1.

What are the two most significant ways that the University Supervisor might have better helped the Teacher Candidate
build a teaching practice? What would you have liked the University Supervisor to do more often?
1.




